OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


For: Jam's Levart Barquist Date of Request: Thursday, August 06, 2015 

Branch/Section: Labor Relations Title: Deputy City Attorney 

Type of Work: Judge Pro Tern for Superior Court 

Number of hours per week/month: Approximately 2 times per month 


Start Date: I’ve been doing this throughout my City Attorney employment. Presumably, the start day is 
today, and the end date would be next year, when I file my next Approval Form. •» 

End Date: Next August $ - (# - 2D| 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider ____ YSs No 


1. Whether the payment or the services for which the payment would be received 
creates the appearance of or involves actual use of public office or employment or the 
time, facilities, equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves 
the acceptance by the official of any money or other consideration from anyone other 
than his or her agency for the performance an act which the official, if not performing 
such act for the outside source of income, would be required or expected to render in 
the regular course or of his or her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to 
influence a potential governmental decision that could foreseeably have a material 
financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves 
the performance of any act in other than an official capacity which may later be 
subject, directly or indirectly, to the control, inspection, review, audit or enforcement of 
any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's 
performance of his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an 
outside client that will hinder the official’s services to the City. I always recuse myself 
from cases that involve the City. It’s never been a problem. 

7. Are any issues of municipal law involved? If so, describe: Deciding cases as a 
Judge Pro Tempore. Occasionally there are issues of City law, but its never 
posed a problem. 

8. Are you representing a person or entities in a proceeding where you will be taking a 
position adverse to another municipality? If so, describe: Deciding cases as a 
Judge Pro Tempore. 

9. Will you receive any remuneration for your employment? If so, list the approximate 
amount: No remuneration. 


□ □ " 
□ 

□ □ 

□ □ 

□ □ " 
□ □ 

□ cr 

□ □ 

□ a 



Date ^JZoji 1 ^ 


Branch Chief 


Date: __ 




*lf the employment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49,5.9 
B 1 This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence 
you in a legislative or administrative action, which would have a direct material financial effect on that person, or a lobbyist, 
lobbying firm, or lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those 
individuals that are defined as a “high level official.” 
















Name 


:£ 


AjC 


o 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

( ' ATTORNEY 


. siLo' 


ion: Tm & 1 /c<rr 


City Attorney Branch/Section 
Outside Employer Name and Address: 

C i ^ Oa/ Z _ U» 1\ w_ 

3 53 Die-, , L .A. ^ 


Date of Request: 


Outside Title/Position 



Number of hours per week:_ 5-(t> 


Type of Work: 


: CfceA-TiViE ff?KE Iyto- 


Outside Work Schedule days/times: 
Phone Number: 


: 7d^(S 





Start and End Date: //Ugo? r^LjjLL^p. <, M 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 


g.ot 


Yes No 


r-O 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 



8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 




*lf the employment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 






























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: 


iiMlxi feuiWo 


City Attorney Branch/Section:. Civil A 
Outside Employer Name and Address: 


Date of Request: j D 

Outside Title/Position:_ Nd'WvI 






i tfr goioii 


Type of Work:_ 




vj 


Number of hours per week:_ 

Outside Work Schedule days/times:_ \W jlS 
Phone 

Start and End Date: loj^jir / to 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of 
the employee’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the employee of any money or other consideration from anyone other than his or her 
agency for the performance an act which the employee, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other employee of his or her 
agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee's services to the City. 

7. Will you receivejany remuneration for your employment? If so, list the approximate amount: 


Yes No 
□ 


□ 


d' 


□ 0 

□ d 

□ Ef^ 

□ ^ 




□ 


r il^ir. 


APPROVED BY: 



VJL 


Date: 10 



Date: * ^ ^ ' V L 


Date: 




Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official." 

























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: 



0 


Date of Request:, 


)o|z 3 |ie> 


City Attorney Branch/Section: Ml 


<fl 



Outside Employer Name and Address: 


Outside Title/Position:_ 

\j<Kril S 


Number of hours per week: 

|Outside Work Sche dule davs/times: ^ 

Arb vams jvllf ltWeY,£A Phone Number: 





Type of Work:, 


(WuHinA 


Start and End Date 


J 


r ioblts' / loMl^ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of 
the employee’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the employee of any money or other consideration from anyone other than his or her 
agency for the performance an act which the employee, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other employee of his or her 
agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

AyieuM-t- wi'ff 0^ ifis W1 ^r7\rh^ -'ll) oyhw \k\- 


Yes 

□ 

□ 


No 

[/ 

0 / 


□ 


□ 

0^ 

□ 



/ 

□ 

0 


□ 


\H GkVc \$ w of ^ 






Date: ID'2.%-15 



Date: b _ • 


fMU 


Branch Chief 

Date: 


Chief of Staff 


*lf the employment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 
































Name:_ W ImC ThCfTlCr 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
f. ' ATTORNEY 

Date of Request: tO * S'* l€s 





City Attorney Branch/Section: ' 


!Hi " h'ktj. - 


Outside Title/Position: 


, pf* 04 


Outside Employer Name and Address: MMfy 

O'M’.0t1v Qcttte* 




<1, fixf) l 


W ‘ WJUIO 


1 , 

^.la. 


V 




i ype 


^ W i , 4 rt 

3 of Work: V.;' y 'ktV 


Number of hours per week: J? 3 OS/ - 

t ^ 
Outside Work Schedule davs/times: 5w> UJffi tA yW^^v* 

Phone Number: 

Start and End Date: *4 *Ot IOC? / 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


lpy/<p 



Factors to C 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any: money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income: 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City, 

7. Am any issues of municipal law involved? If so, describe: __ 


□ a 

□ ef 


□ a 

□ szT^ 


□ 0^/ 

□ a" 

/ 

□ 0 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? : If so. describe:____ 


9. Will you receive any remuneration for your employment? if so, list the approximate amount: 


□ izf 

/ 

□ 0 


APPROVED BY: 


Supervisor 


Date; 





Branch Chief 


_ Date: 

Chief of Staff 


Date: * 


‘if the employment is with a "resir,cted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5,3 81 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are' 
defined as a “high level official,* 




uk 


i 

































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

r' , _ ^ ATTORNEY 

Name: "5(2 -. 


\/JlH 


Date of Request 




£0/5 




City Attorney Branch/Section: G [ J /<L. Outside Title/Position: 4.p3t,i/^:jr 2_ 

Outside Employer Name and Address: 

ZW Scj7&QL- _ 

ZT7~ 7 CdsTsh 

/-d&ZA&Z. BlJte 


Number of hours per week: —* 

uJ&O 

Outside Work Schedule days/times:_ 


6 - 


Type of Work:_^^z^ 





Phone Number:_ 

Start and End Date: g'//?J'5~ / /JzJ^jLiS 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_._ 


□ 

□ 

□ 

□ 

□ 

□ Q" 

□ O' 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:___ 


□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

-7gy> ./?y W£t21ZZ&. 2- 

APPROVED BY: 


0 ^ □ 


-,/2) /l Cg^jL Pate: JslA 

Supervisor ( \ "" • 




Date:^ \j2^£_ 






Date: 


gAr 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official." 
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Name: 


l X 


\ \ C va. c 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
1 ATTORNEY 



\ ow 


Date of Request'. 


City Attorney Branch/Section 


Outside Employer Name and Address 




r g 2,n-'j To (i 
Pi 




Outside Title/Position: JO Uw»u rfrot^a^ 

Number of hours per week: » 


(^. rin^ £&vAt*. \V-> p JPLz-a-sq— Outside Work Sc hedule days/times: 

i fQi Y *0 <r~K, J V . , S,P< CA * 3 1 ° SOPhone Number:. 


\j-e. 



Type of Work: \i O V 


n 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN AN 


. 

Start and End Date: — < T^e>-L 


. L . JEsdJ^Z. . . 

mit-inv 1 " 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 

appearance of or involves actual use of public office or employment or the time, facilities, l — 1 

equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the p 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a r -, 
potential governmental decision that could foreseeably have a material financial effect on the L ~ 
source of income; 

4. Whether the payment or services for which the payment would be received involves the q 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of LJ 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that C 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so. describe: « * ui. "Tv ■■■■»H fel 

(TTye you representing a person or entities in a proceeding whei^you willbe taking a position p 

adverse to another municipality? If so, describe: ... 


m 




£3 


you receive any remunet 


for your employment? If so, list the approximate amount: 


APPROVED BYj^ 


z 




^^Sljpervisor 


Chief of Staff 




Date: 


Date: 


ImhS _ 

7 7 Branch Chief 

z&K 


Date: 


□ 


*If the employment is with a “restricted source,” you must also obtain approval from the Ethics Commission, LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official/' 


4Lr 



(^TWUfyLL^SvrsA. ) vp-d 





































Name: VAr V4*A\ t* V • 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLO YMENT APPROVAL FORM 
ATTORNEY 


vM 


4- 


Date of Request:, 


4„a,:t2_U. 


City Attorney Branch/Section: i.(X O i ■ v\k \ 


'/>xVS 


,5i t y* ri>Afft ."-f 

Outside Employer Name and Address: 

J^Av2Ai _-_____ 


Outside Titie/Position: f 

'^0^1. ,-L h ' mr yvk-A-/ 

Number of hours per week: l x\: V j>. v x 

Outside Work Schedule davsflimas: V\g.< 


k?lQ S » FVf i U V iA. Phone Number 


Type ofWork: V(--> „ LftCyv O y j, i?t V..j 


Start and End Date- 


__ - 7 ~~T7vVi—frr^X v __ 

Pa a 'tv m ctat v on v% ^ <*<.-*% ovw^ \o|l$ l\ \ol\ 2 >j h* 

x ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: ____ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Tes 

No 

□ 


□ 


□ 

a; 

n 


□ 

E3 

□ 

H. 

□ □ 

fef. 

□ 

y 


APPROVED BY:, 




, , r, (l 


r.' a 


Date: 




Date: 


supervisor 


(/M 1^ 




Branch Chief 


Date 


Chief of Staff 




*lf the employment is with a ’‘restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5,9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, ora lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 












































Name: | Ia/cH? 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 




City Attorney Branch/Section: 




Outside Employer Name and Address: 

UniUYSi-Kf of ^AU/ir\C\\ tfr/ni*- 

S' 5T l/l 


Date of Request:, ?M//r _ 

Outside Title/Position: pYtdCSSO/~ 

Number of hours per week: (p _ 

Outside Work Schedule days/times: ^'8 

Phone Number:^HB|^B^Hfl|^HH 


Type of Work: ffifldl) KK - £W\03^C \jl(LenU+ 


Start and End Date: j± S / *^51 j f<> 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 

his or her official duties less efficient. Ko l/^C uAnffc bJO/lc hours, 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ fif 

□ O'" 

□ h" 

□ GZ 

□ h' 

□ GZ 

□ nr 


8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: __ 


□ \af 



Chief of Staff 


*lf the employment is with a ’‘restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 




























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 



For: OSCj&ZI 
Branch/Section: VX\\fL^&i/LT" 
Employer Name: 5 E Cp 
Address: —(z 

Type of Work: Up-u3 

Start Date: !£>-(- 


Date of Request: ^- | 5 p~ 2-0 tS~ 

Title: &PCry 

Number of hours per week/month: /£> 
Phone Number: ..-- 


End Date: P^r?e^5?O Zg±±, 


Iq-1-Zo(1^ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider ___ 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:___ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount' 

_ 


Yes No 

□ m 

□ 12 

□ 0 

□ 3 

□ El 

□ H 
n m 

□ M 

jS □ 


APPROVED BY: 



*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action, which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 





















